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Greetings!

I have the privilege of introducing this year’s newsletter for the Baruch I-O 
PhD program. The student-led newsletter team has put together another 
terrific issue. We have much exciting news to share. 

In 2018, the program launched a new branding initiative called “I-O at 
Baruch” to highlight our nationally recognized undergraduate Bachelor’s 
program, Master’s program, and PhD program. As part of this initiative, we 
launched a new program website and have also stepped up our social media 
presence. In addition, alumni now have the opportunity to donate directly 
to the I-O program in order to support initiatives like PhD student schol-
arships. If you haven’t recently updated your contact information in our 
student and alumni database, please do so.

Inside this issue, you can read about recent professional and personal 
accomplishments of our students, faculty, and alumni. In addition, you’ll 
find interviews covering the exciting careers of two alumni, as well as our 
newest faculty member, Zhiqing (Albert) Zhou. Check out one or more of 
the many presentations available from Baruch-affiliated scholars at SIOP 
this April. Details on the time and location of our program get-together will 
follow. 

We hope your 2019 is filled with many satisfying opportunities and joyous 
experiences in your careers and your homes. See you in National Harbor!

Best,
Logan Watts
Newsletter Advisor
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 Follow us!
   @IOatBaruch

 Check out our new website here and   
 our alumni database here.

 Help us continue our great work by   
 donating to the program here.

https://twitter.com/ioatbaruch?lang=en
https://www.iopsych-baruch.com/
https://docs.google.com/spreadsheets/d/1O2t5LsvTPUJ3J-vXnvtn3m7qALX5NC8N4rYHIhJPoxU/edit?usp=sharing
https://www.alumni.baruch.cuny.edu/donate-iopsych


Greetings from the Newsletter Team!

Welcome to the fifth edition of the Baruch College 
Industrial-Organizational Psychology Newsletter. We 
are happy to once again provide you with an update 
on the exciting things happening at Baruch with our 
students, faculty, and alumni. 

In this newsletter, we’ll be sharing the latest news 
on the program’s poster presentations, publications, 
awards, and other special recognitions, as well as the-
sis, dissertation, and comprehensive exam completion 
announcements.

This year the Newsletter Team is comprised of Dr. 
Logan Watts, fifth year Julia Leone, fourth years Brad 
Gray and Irina Kuzmich, second year Alessa Natale, 
and first years Yuliya Cheban and Shivani Shah.  

Exciting 
Life Events

Baby Spencer Rose Gray, born May 25, 
2018 at 11:02pm to parents Brad (current 
student) and Shandy Gray.

• Rachel Omansky started as an 
analyst at Goldman Sachs in August 
2018 and was invited to be a panelist 
at METRO’s Career Day Young Pro-
fessionals Panel in March 2019.

• Irina Kuzmich will be on a panel at 
the Association for Psychological 
Science (APS) convention in May 
2019 called, “The Naked Truth 
Panel I, Getting into Graduate 
School.”

• Justina Oliveira recieved tenure 
from Southern New Hampshire 
University in Febuary 2019.

• Judi Komaki is now introducing 
a reinforcement plan to prevent 
sexual abuse in an Army infantry 
division in Hawaii.  She’d welcome 
students who’d like to get involved 
in this dramatically different ap-
proach — celebrating a team-spir-
ited culture and keeping soldiers 
safe. Contact her: jlkomaki@gmail.
com.

Current student Stefanie Gisler married 
her husband Michael Larsen on August 
11, 2018.

Baby Luca Salas Feitosa, born January 1, 
2019 at 3:42am to parents Jenn Feitosa 
(current faculty) and Diego Salas.

Baby Andrew Michael DeNunzio, born 
January 31, 2019 at 11:14am to student 
Michael DeNunzio and wife Antonella.

From left to right. Brad, Yuliya, Alessa, Julia, Shivani, Logan.
(Not pictured: Irina)
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 Professional 
Accomplishments

 



Introducing the 2018 Cohort

Yuliya Cheban

Josh Nagel
Born and raised in Los 
Angeles, I somehow con-
vinced myself moving to 
New York would be a good 
idea. Seven years later, I’ve 
learned how to layer up in 
the cold, avoid the subways 
in the summer (I try to 
bike), and find free activi-
ties to do around the city. 

After graduating Yeshiva University in 2016, I worked 
as the Research and Development Coordinator at 
UJA-Federation of New York until I decided I want to 
go back to school for five years. I’m currently working 
in Dr. Logan Watts’s Leadership, Ethics, and Creativity 
Lab and focusing my thesis on ostracism in the work-
place with Dr. Kristin Sommer.

Hi, everyone! I’m Yuliya. 
I’m originally from Minsk, 
Belarus and grew up in Los 
Angeles, CA. My interest 
in learning more about the 
scientist-practitioner gap is 
what compelled me to pur-
sue a PhD and ultimately 
move to NYC! During my 

masters program in I-O psychology I was able to do 
applied work which molded my passion for both selec-
tion and public sector agencies. Specifically, I’m inter-
ested in the process of validation and use of selection 
systems as a whole. During my time at CUNY, I’ll be 
working with Charles Scherbaum and expanding my 
horizons into the “O”-side with Logan Watts and Yochi 
Cohen-Charash. 

Wiston Rodriguez
Hi everyone, my name is 
Wiston Rodriguez! I am 
originally from San Fran-
cisco and graduated with 
my M.S. in I-O Psychol-
ogy from California State 
University, Long Beach 
(CSULB). During my time 
at CSULB I worked for the 
City of Los Angeles as an 

Exam Analyst and later on as a Learning and Devel-
opment Consultant for Panasonic. My applied expe-
riences furthered my interests in occupational health 
psychology and diversity. I am specifically interested 
in exploring topics that look at workplace incivility to-
wards racial minorities and LGBTQ employees. I will 
be working with Albert Zhou during my time at Ba-
ruch. In my free time I enjoy traveling, binging Netflix, 
and exercising.

Shivani Shah
Hi everyone, I’m Shivani 
Shah and I am originally 
from Clifton, New Jer-
sey. I graduated from The 
College of New Jersey in 
2018, where I majored in 
Psychology, specializing in 
Industrial/Organizational 
Psychology, and minored 
in Business Management. 

My senior honors thesis focused on leadership, diver-
sity, and stigma in the workplace, which are topics that 
I want to continue to pursue at Baruch College. Cur-
rently, I am working in Karen Lyness’s Diversity Lab 
and with Albert Zhou on my thesis, which will focus 
on employee perceptions of illegitimate tasks and the 
effect that culture has on these perceptions. In my free 
time, I love exploring New York City with friends and 
watching reruns of Friends, New Girl, or Parks and 
Recreation.
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Spring 2019 Dissertation Defenses

Elliot Larson
“A Meta-Analysis of Information Processing Measures of Intelligence, Performance, 

and Group Score Differences” 

Advisor: Charles Scherbaum

Fall 2018 Dissertation Defenses

Christine Smith

“The Role of Self-Disclosure in Improving Workplace Cross-Race Mentoring Out-
comes” 

Advisor: Harold Goldstein

Tiwi Marira
“Colorism in Assessor Ratings: Exploring the Roles of Social Dominance Orienta-

tion, Metaphorical Associations and Skin Tone Stereotypes” 

Advisor: Kristin Sommer

Program Milestones
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Thesis Defenses
Alexandria Tumminia (March 

2018)
Julia Leone (April 2018)

Vivian Chou (April 2018)
Ethan Rothstein (May 2018)

Irina Kuzmich (October 2018)
Annie Kato (December 2018)

Comprehensive 
Examinations

May 2018

Julia Leone

Vivian Chou

Alexandra Tumminia

December 2018

Ethan Rothstein

Irina Kuzmich

Marino Mugayar-Baldocchi

Dissertation 
Proposals

March 2018

Laura Sywulak

August 2018

Mike DeNunzio 

January 2019

Casey Smith 

February 2019

Jill Douek 

Thesis 
Proposals

February 2018

Brad Gray

 March 2018

Patrick Lee

 December 2018

Desmond Leung

 January 2019

Stefanie Gisler



Congratulations to Our Award Winning Students and Faculty

Enjoying NYC Together!
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Vivian Chou, Charles Scherbaum, 
and 2 collaborators at the 
University of Maryland received 
the 2018 Adverse Impact 
Reduction Research Initiative 
(AIRRIA) research grant from 
the Society for Industrial and 
Organizational Psychology 
(SIOP). 

Angela Grotto was selected as 
Gabriel Hauge Faculty Fellow in 
recognition of her dedication to 
the O’Malley School of Business 
and Manhattan College’s mission, 
and in support of her development 
and contribution as a junior 
faculty member. This fellowship 
consists of a stipend of $3,000 for 
three years and a $5,000 research 
fund for each of the three years.

Logan Watts is one of the 
winners of the 2019 SIOP’s Bray 
Howard Reasearch Grant for 
studying ethical leadership in 
assessment centers. The award 
amount is $10,000! Additionally, 
in 2018, Logan won a grant 
from PSC-CUNY for studying 
goals, incentives, and unethical 
behavior.



Joel Lefkowitz Early Career Award for Humanistic Industrial-Organizatinal Psychology

The Fund is being established as an endowed gift for the exclusive purpose of providing an annual award to a member of SIOP.

Objectives
The Fund is designed to promote a humanistic perspective within I-O psychology by recognizing members who have recently produced 
work that best exemplifies those values by advancing the dignity of and respect for workers; promoting economic and social justice, or 
the organization’s concern for the common good; enhancing organizations as fulfilling places in which to work; or otherwise reflecting a 
humanistic perspective in a work organization. It further aims to help shape I-O careers in that direction by limiting the award to those 
in the early stages of their careers.

Criteria
Nominations may be made by any individual member of SIOP.  Nominations consist of a letter of nomination or self-nomination and 
supporting documentation.  The letter should describe the ways in which the person’s work has advanced a humanistic perspective. It 
should also address the role or roles played by the nominee(s) in conducting the project(s) if such information is not readily apparent 
in the documentation.

Documentation submitted in support of nominations may be single-authored or have multiple authors, and should include one or more 
peer-reviewed publications or books. The award is given to a SIOP professional-level member (or team, at least one member of which is 
a SIOP member).  The SIOP member must have played a demonstrably major role in the project. Unpublished Doctoral Dissertations 
and technical reports may be submitted to support the nomination, but they are not sufficient documentation in themselves.

Nominees must be members in good standing of SIOP at the time of publication of the work(s) and at the time of nomination for the 
award; and shall be no further than 12 years post-Ph.D. at the time the work was published. Previous winners may not be re-nominated.

Key Talks and Conferences

Dr. Karen Lyness was invited to 
talk as part of the Women and 
Public Policy Proram (WAPPP) 
Seminar series at Harvard Kenne-
dy School in September 2018. The 
title of her talk was “Woman and 
Leadership in the United States: 
Why Do the Gender Gaps Persist?”

Dr. Charles Scherbaum will be a featured speaker at the 2019 confer-
ence for the Association of Test Publishers in March where he will 
be talking about the modern approaches to assessment for employ-
ment selection. He will also be giving a key note address at the annu-
al conference of the Recognition Professionals International in April 
on recognition analytics. Additionally, Charles and Dr. Harold Gold-
stein alongside alumnus Dr. Sandra Hartog  will be giving a keynote 
address at the International Personnel Assesment Council in July.
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In May, Patrick Lee will be going to Torino Italy to present his work with Charles Scherbaum at the 19th congress of the 
European association of Work and Organizational Psychology (EAWOP). Look for their poster titled, “Profiles of indi-
vidual performance distributions and their relationship with interdependent team performance.” 

Stefanie Gisler’s poster with Erin Eatough and Eric Knudsen was also accepted, titled “A PATH to employee health: 
Evaluating healthy workplace practices using O*NET data.”



An Interview with Faculty Member Zhiqing (Albert) Zhou 

How is your first year?
It has been exciting. I am excit-
ed to be in New York to get the 
big-city feeling. Meanwhile, I was 
busy getting ready to teach some 
new classes. The most exciting 
part has been working with grad-
uate students and supervising 
theses and dissertations. There 
has been a lot going on.

Tell us about your research!

My research mainly focuses on 
four areas. In the area of Work-
place Mistreatment, I study 
how various types of workplace 
mistreatment (e.g., workplace 
aggression, workplace incivili-
ty) occur in the workplace and 
affect employee and employer 
outcomes, and how organizations 
and employees can effectively 
prevent and cope with workplace 
mistreatment. In the area of 
Employee Health and Well-being, 
I study how various individual, 
organizational, and interpersonal 
factors affect employee health, 
safety, and well-being, and how 
employees can effectively cope 
with and recover from these 
effects. In the area of Work-non-
work Interface, I study how 
work-related experiences and 
behaviors spill over to employees’ 
nonwork (e.g., family, social life, 
community life) domains, and 
vice versa. In the area of Illegiti-
mate Tasks, I study how various 
leadership and situational factors 
lead to the occurrence of illegiti-
mate tasks, and how illegitimate 
tasks might affect employee and 
employer outcomes.

What is the most important les-
son that you have learned in your 
career to date?

One thing I have learned (and 
am still learning) is to be brave 
to get out of my comfort zone. It 
can be a small step such as learn-
ing something new or conduct-
ing a new project. It also applies 
to big career-related and personal 
decisions.

What advice do you have for cur-
rent graduate students?

I think it is very important to 
be proactive to learn and get 
involved in things you are in-
terested in, but make sure that 
you don’t miss the priorities in 
graduate school training (i.e., 
thesis/ dissertation, coursework, 
research involvement, etc.). It is 
hard but important to find a bal-
ance that suits yourself.

What interests do you have out-
side of psychology?
I like running, and sometimes 
with one of my Huskies. Some-
times I go biking with my wife 
on trails in the woods. I also like 
working on my house and gar-
dening projects that can clear my 
mind. 
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What would you say is your 
proudest career achievement so 
far?
I am proudest when I see stu-
dents’ development and achieve-
ments. I have supervised 5 theses 
and am currently supervising 
multiple theses and dissertations. 
I am happy to see how small 
ideas turn into thesis/dissertation 
proposals and eventually become 
finished projects.

“...be proactive to learn and 
get involved...but make 
sure that you don’t miss 
the priorities in graduate 
school training.”

“One thing I have learned 
is to be brave to get out of 
my comfort zone...applies 
to big career-related and 
personal decisions.”

“I am happy to see how 
small ideas turn into thesis/
dissertation proposals and 
eventually become finished 
projects.”



Catching Up with Alumni: Dr. Wan-Chung Lai and His MasterCoach App
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We students are aware that 
some of Baruch’s faculty 
members teach I/O courses 
in Singapore, but we have not 
yet heard from an alumnus of 
that program. Can you please 
describe what interested you 
in CUNY’s executive master’s 
program in I/O psychology in 
Singapore?

Which was your favorite course in that program and why?
Every module was packed with practical knowledge and 
insights which I could apply in my role as regional learning 
and development director. If I had to choose, the Executive 
Coaching Module could count as my personal favourite. It 
opened my eyes to a new leadership paradigm thatis vastly 
different from traditional management practices which 
tended to be more directive and top-down. Through the 
module, I learnt that the coaching way of leading focuses 
on harnessing the strengths, insights and energy of em-
ployees and teams, rather than giving orders and getting 
fixated with the weaknesses and limitations of people.

CUNY’s executive master’s 
program in I/O psychology 

was the first-of-its-kind in Singapore. It offered learning 
and development practitioners like myself a unique oppor-
tunity to establish ourselves as qualified I/O psychologists 
in the Asia region. Being taught by Baruch’s faculty mem-
bers throughout the entire program represented signifi-
cant value, and gave us the confidence that we are getting 
the same quality education as those studying at Baruch 
itself. Importantly, this differentiates CUNY’s program-
from those offered by other foreign universities in Singa-
pore, many of which rely on local adjunct lecturers to run 
classes.

What was the greatest benefit to you from that program? 
Learning a new skill, networking, job placement, etc.?

All of the above. Before the program, I did my job the best 
way I knew how. The skills, knowledge, and insights that 
the program imparted gave further depth and structure 
to the way I organizedand delivered on my learning and 
development initiatives. One example I can recall was a 
frontline supervisor leadership program that I was spear-
heading in a global FTSE100 company across its Asia 
offices. With the statistics knowledge, managerial develop-
ment tools, and training facilitation and evaluation skills 
I picked upat Baruch, I was able to substantiate the design 
and delivery of the overall training program and measure 

its impact towards business outcomes.  For this, I was 
presented with a global HR Award by the company at its 
annual HR conference at Oxford! I would also like to em-
phasize the immense value of the friendships and network 
forged in the program. In fact, through my classmates, I 
was introduced to a significant employment 
opportunity and eventually clinched the role of Regional 
Learning and Development Director at a London-listed 
professional servicesmulti-national company.

To switch gears a bit, we’d love to highlight new products 
and ventures that Baruch alumni are working on. Can you 
tell us a bit about The MasterCoach App? What initially 
sparked this idea? Where does the product stand today? In 
what ways (if any) has your Master’s in I/O helped prepare 
you for your role as CEO?

The idea for a coach-
ing app came about 
when we noticed 
that most leadership training lack sustainable impact. We 
are all too familiar with the scenario where leadersreturn 
from workshops and rarely apply what they have learnt 
back at work. This universal phenomenon drains organiza-
tions and its leaders of time, money and a genuine opportu-
nity to build a more productive and engaged work culture.
The answer to this problem is ‘not more training’, but mak-
ing available a convenient tool –an app –that managerscan 
easily use on the job to coach and develop their teams. Mas-
terCoach is live on the Apple App Store and will be avail-
able on Android next month. We have an initial progress of 
over 1,000 downloads so far. Importantly, the app combines 
with our one-day Enterprise Coaching Workshop to impart 
both coaching technology AND coaching DNA to organi-
zational managers. We are currently offering this unique 
app + training solution to a pool of progressive corporate 
and non-profit organizations. More than the helpful course 
content, it was the Baruch faculty members’ role-modelling 
of great leadership and coaching values throughout their in-
teraction with us that shaped my current leadership outlook 
and prepared me, both mentally and knowledge-wise, for 
my role as a HR Tech startup founder and CEO. They made 
time to mentor me, supported my ideas for this venture (in 
particular, Prof. Charles Scherbaum, Prof. Loren Naidoo 
and Prof. Allen Kraut), and they believed in me.

Can you share one piece of career advice to current Baruch 
I/O psychology PhD students?
More than the rich knowledge and insights you have, bring 
‘who you are’, bring what you stand for, to serve and create 
value in the place you are called to.



Catching Up with Alumni: Dr. JT Kostman

Since graduating in 2003, Dr. Kostman has had an ac-
complished career. From his time teaching at Baruch 
and elsewhere, to consulting with the likes of the 
CIA, FBI, and Barack Obama, to working as a chief 
data scientist and with applied artificial intelligence, 
Dr. Kostman states that there has been a consistent 
guiding force throughout his career: fun. “We’re only 
on this merry-go-round once, and we should enjoy 
the ride,” states Dr. Kostman. This propelled him to 
always seek out new and interesting opportunities as 
they presented themselves, and to always find satis-
faction in his work.

Dr. Kostman does not seem like your typical I-O 
student. He has had a consistent interest in artificial 
intelligence and working with computers. Indeed, he 
notes that he first learned to code on an IBM 1620 
with punch cards in the 1970s. However, his inter-
est in AI did not lend itself to computer science, but 
instead to psychology. His desire to better understand 
intelligence and human behavior steered him towards 
applied psychology, with I-O presenting the strongest 
opportunity to study both human behavior and the 
quantification of it. When asked if he sees himself 
as more on the “I” or the “O” side, Dr. Kostman says 
“I’m that little dash in the middle.” He sees I-O as not 
just psychology applied to work, but more broadly 
as applied social psychology within various milieu, 
leading to questions about how psychology manifests 
in individual or group settings and how we can use 
metrics to better understand human capacity. 

Tying all of this in to his current work, he points to 
many of the current issues in the field and workplaces 
in general as they respond to the influence of global-
ization and workforce changes. Whereas organiza-
tions currently address how people work with other 
people in a more globally based and diverse work-
place, Dr. Kostman states that organizations of the 
future will need to not only address how people work 
with other people, but how people work with other 
people, robots, and tech-based systems. Dr. Kostman 
is confident about the positive impact that AI will 
have in the workplace: “What are the parts of our 
jobs that we don’t like? The mundane, rote, danger-
ous parts are the parts that machines are best at. And 
what are humans best at? The things the machines are 
worst at.” Known as Moravec’s paradox, Dr. Kostman 

states that our 
very humanity is 
what will make 
sure there are al-
ways jobs for peo-
ple, and the parts 
that will remain 
are the parts we 
enjoy doing the 
most, so why fear 
letting machines 
do the work we 
dislike?

Looking back on 
his time at Baruch, Dr. Kostman says his favorite aspect 
of the program was the cohort model. He noted that 
being part of a supportive community of students and 
faculty with no forced lines between different cohorts 
or even across campuses was a fulfilling experience. His 
advice to current students is first and foremost, “Don’t 
worry, be happy.” He suggests to not be concerned 
about knowing exactly what you should do with your 
career immediately out of grad school, because if you 
think you already know, you are probably wrong. Addi-
tionally, students should understand that upon gradu-
ation, their journey is only beginning. “All grad school 
has done is give you a set of tools. The knowledge you 
get is obsolete in 6 months, a year at most. What you’ve 
really learned is how to think.” Finally, your main obli-
gation in school is to yourself. Extract all the informa-
tion you can, develop yourself and find opportunities, 
and always be assessing the progress you are making 
toward your goals.

For faculty, Dr. Kostman states that they would be 
shocked and humbled to understand the lasting effect 
they have on students, and how their words will contin-
ue to reverberate throughout a student’s life. Now over 
20 years later, Dr. Kostman still recalls his very first day 
of graduate school and the kindness Professor Joel Lef-
kowitz showed when he greeted them by saying, “Don’t 
worry, we didn’t make a mistake. You’re supposed to 
be here. You’re good enough, you’re smart enough, and 
you can do this.”
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Thursday, April 4th

Belluccia, A., & Zhou, Z. E. (2019). 
Negative mind wandering as a 
symptom of  incivility in the workplace. 

11:30 AM - 12:20 PM, Loc: Prince 
George’s Exhibit Hall D

Bush, J., Zhou, Z. E., & Belluccia, 
A. (2019). Linking incivility and task 
performance with affect and working 
memory. (Poster)

11:30 AM - 12:20 PM, Loc: Prince 
George’s Exhibit Hall D

Gisler, S., Gray, B.E., Roman, J.R., 
Zhou, Z., Miller, J., Erkovan, H., Zhu, 
Z., & Park, Y. (2019). Current and 
Former I-O International Students 
Share Their Experiences. (Alternative 
session)  

1:30 PM - 2:20 PM, Loc: 
Potomac 5-6

Gonzalez, M. F., & Cohen-Charash, Y. 
(2019). Unphased by Unfairness: An 
Investigation into Reactions to Envy. In 
England, K., & Grandey, A. (Chairs), 
Discrete Emotions at Work: An Array 
of  Forms and Functions. (Symposium) 

10:30 AM - 11:50 AM, Loc: 
Chesapeake 4-6

Lee, S., Alenick, P.R., Zhou, Z. E., & 
Xie, J. (2019). W_ICTs after Hours 
and Fatigue: The Double-edged Effect 
of  Affective Commitment. (Poster)

6:00 PM - 6:50 PM, Loc: Potomac 
A/B (Top Poster)

McIntosh, T. J., Watts, L. L., 
Mulhearn, T. J., & Medeiros, K. E. 
(2019). Antecedents of  professional 
misconduct: Situational constraints 
and personal biases. (Poster)

10:30 AM - 11:20 AM, Loc: Prince 
George’s Exhibit Hall D

Come See Us at SIOP!

Mugayar-Baldocchi, M. & Eatough, 
E.M. (2019). Illegitimate Tasks 
and Relationship Damage: The 
Moderating Role of  Trust. (Poster) 

11:30 AM - 12:20 PM, Loc: Prince 
George’s Exhibit Hall D

Mulhern, T. J., McIntosh, T. J., Watts, 
L. L., & Medeiros, K. E. (2019). 
Ethical issues are closer than they 
appear: A pilot training on ethical 
blindspots. (Poster) 

10:30 AM - 11:20 AM, Loc: Prince 
George’s Exhibit Hall D

Natale, A. N., Patel, K. R., Rothstein, 
E. G., & Watts, L. L. (2019). Strategic 
planning for firm innovation: Strategic 
planning processes and constraints. 
(Poster)

10:30 AM - 11:20 AM, Loc: Prince 
George’s Exhibit Hall D

Zhou, Z. E., Eatough, E. M., & Che, 
X. X. (2019). When leaders don’t lead: 
The role of  passive leadership in the 
relationship between illegitimate tasks, 
psychological detachment, and work-
family conflict. (Symposium)

5:00 PM - 5:50 PM, Loc: Chesapeake 
1-3

Wald, D. R., Che, X. X., Zhou, Z. E., 
& Rodriquez, W. A. (2019). Illegitimate 
tasks and CWB-O: Psychological 
Contract Violation as a Mediator. 
(Poster)

11:30 AM - 12:20 PM, Loc: Prince 
George’s Exhibit Hall D

Johnson, T., Ellison, L., Englund, 
M., Ennen, N., Landers, R., Miller, 
B., Oelbaum*, Y., & Prager, R. 
(2019). Candidate Experience 
Matters: Navigating New Frontiers in 
Assessment Technologies. (IGNITE! 
panel)

 5:00 – 5:50 PM, Loc: 
Chesapeake 4-6

Martin, N., Capman*, J., Boyce, A., 
Johnson, T. M. (2019). Bridging the 
mobile divide: Innovative design 
to support mobile cognitive testing. 
(Symposium)

3:30PM, Loc: Chesapeake 4-6

Friday April 5th

Gonzalez, M. F., Capman*, J. F., 
Martin, N. R., Justenhoven, R., & 
Preuss, A. (2019). Rage Against the 
Machine: Reactions to Artificial 
Intelligence in Selection Systems. 
 12:00 PM - 12:50 PM, Loc: 

Prince George’s Exhibit Hall D

Lefkowitz, J. (2019). Understanding 
Ethical Dilemmas: A Taxonomy of  
Forms, With Incidents from SIOP 
Members. (Master tutorial) 

1:00pm--2:20pm, Loc: Potomac C

Mugayar-Baldocchi M., Fila, M., 
Gray, B.E., & Eatough, E. (2019). “I 
won’t do this again!” An intersectional 
perspective on illegitimate tasks on 
MTurk. In M. Mugayar-Baldocchi 
(Co-chair) and A. Newlin (Cochair), 
MTurk: Abuses, Misuses and Proper 
Uses. (Symposium) 

8:00 AM - 9:20 AM, Loc: 
Maryland C

Rainone, N., Lyness, K. S., Judiesch, 
M. K., Leung, D. W., & Shah, 
S. (2019). Do perceived career 
opportunities for executive parents 
differ by race or gender? (Poster)

10:00 AM - 10:50 AM, Loc: 
Prince George’s Exhibit Hall D

Shah, S., Dahling, J. J., & Patel, K. R. 
(2019). The effects of  model minority 
stereotype on South Asian leadership 
perceptions. (Poster)

1:00 PM - 1:50 PM, Loc: Prince 
George’s Exhibit Hall D
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Reichman*, W. (2019). Beyond 
Neurotypical: Maximizing 
Performance through diverse talent 
management. *Emeritus Professor

4:00 - 4:50PM, Loc: Chesapeake 
Room

Marira*, T. D. (2019). Exploring 
causes and consequences of  colorism 
in work places. In B. Belwalkar’s 
Changing Face of  Diversity: A Call for 
Integrated Research and Practice. 

1:00 PM - 2:20 PM, Loc: 
Maryland B

Oelbaum*, Y., Bauer, T., Sydell, E., 
& Reynolds, D. (2019). Practically 
Improving Candidate 
Experience: Aligning Research and 
Reality. (Alternative Session) 
3:00 – 3:50PM, Loc: Chesapeake 1-3

Prager*, R. Y. (2019). Selecting 
campus candidates using game-
based assessments: Lessons learned 
and future directions. In McClure, 
T. (Chair). Candidate Experiences 
Matter: Navigating New Frontiers in 
Assessment Technologies. 

3:00 PM – 3:50 PM, Loc: 
Potomac C

Blackmore, C., LAHuis, D., Capman*, 
J. (2019). Using mixture discriminant 
analysis to improve the prediction of  
job performance. (Poster)

11:00 AM, Loc: Prince George’s 
Exhibit Hall D

Saturday, April 6th

Chou, V. P. & Scherbaum, C. A. 
(2019). Using Cognitive Pupillometry 
to Study Cognitive Processes and 
Abilities. In C. A. Scherbaum & P. 
J. Hanges (Chairs), In the Mind’s 
Eye: Eye Tracking as a Tool for the 
Organizational Sciences. (Symposium) 

10:00 AM - 11:20 AM, Loc: 
Maryland D  

Chou, V. P., Scherbaum, C. A., & 
Hanges, P. J. (2019). A Neuroscience 
Method to Elucidate Sources of  Score 
Differences on Ability Tests. (Poster)  

10:00 AM - 10:50 AM, Loc: 
Prince George’s Exhibit Hall D

Gonzalez, M. F., Tomczak, D., 
Capman*, J. F., Lobene, E. V., & 
Boyce, A. S. (2019). Scale it up! 
Culture and multi-anchor forced 
choice personality assessments. (Poster) 

10:00 AM - 10:50 AM, Loc: Prince 
George’s Exhibit Hall D

Kato, A. E., & Scherbaum, C. A. 
(2019). Exploring the relationship 
between cognitive ability tilt and job 
performance. In H. J. Kell & S. Wee 
(Co-Chairs), Very much more than g: 
Further evidence for the importance 
of  specific abilities. (Symposium) 

1:30-2:20 PM, Loc: 
Chesapeake A-C

Kuzmich, I., & Scherbaum, C. (2019). 
Using social-categorization theory and 
methods to study faking behavior. 

 10:00 AM - 10:50 AM, Loc: Prince 
George’s Exhibit Hall D

Larson, E., Chou, V., Lee, P., 
Scherbaum, C., Freed, S., Pineault, L., 
Keval, N., Dickson, M., Aiken, J., & 
Goldstein, H. (2019). Generalizability 
theory estimates of  interview 
reliability. (Poster) 
 10:00 AM - 10:50 AM, Loc: 

Prince George’s Exhibit Hall D

Leung, D. W., Rainone, N., & Alenick, 
P. R. (2019). Falling off the glass cliff? 
Black women head coaches in NCAA 
women’s basketball. (Poster) 

8:30 AM - 9:20 AM, Loc: Prince 
George’s Exhibit Hall D

Liu, W., Che, X. X., Zhou, Z. E., & 
Xie, J. (2019). A latent profile analysis 
of  couples’ work-family interactions 
and their correlates. (Poster)

        12:00 PM - 12:50 PM, Loc: 
Prince George’s Exhibit Hall D

Naidoo, L. J., Natale A. N.*, Lee, S.* 
(2019, April). Using eye tracking to 
study motivational processes. In C.A. 
Scherbaum & P.J. Hanges (Chair), 
In the mind’s eye: Eye tracking as a 
tool for the organizational sciences. 
(Symposium) *Equal authorship

10:00 AM - 11:20 AM, Loc: 
Maryland D.

Omansky, R., Stahl, W.E., Dickson, 
M.W., Aiken, J., Scherbaum, C.A., 
Lacewell, J., Yusko, K., & Miranda, 
Z.S. (2019). Readability Indices and 
Subgroup Differences in Written 
Structured Interviews.  (Poster) 

10:00 AM-10:50 AM, Loc: Prince 
George’s Exhibit Hall D.

Patel, K. R., & Dahling, J. J. (2019). A 
social information processing theory 
of  feedback orientation. (Poster) 
 3:00 PM - 3:50 PM; Loc: 

Prince George’s Exhibit Hall D

Rothstein, E., Roman, J. R., Gray, 
B., & Gisler, S. (2019). How Flexible 
Work Arrangements Can Negatively 
Impact Work-Life Outcomes. In D. 
J. Ingels, C. Spitzmueller (Chairs), 
Blending the Boundaries Between 
Work and Home: New Research on 
Boundary Theory. 

1:30-2:20pm, Loc: 
National Harbor 1

Saari, L. (2019). Surveys, new 
technologies & privacy. In B. Macey 
& A. Fink’s Changes in the Employee 
Survey Landscape. (Panel Discussion) 

8:00 AM - 9:20 AM, Loc: 
Potomac 1-2
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Scherbaum, C. A., & Hanges, P.J. 
(Chairs) (2019). In the mind’s eye: Eye 
tracking as a tool for the organizational 
sciences. (Symposium) 

10:00 AM - 11:20 AM, Loc: 
Maryland D.

Watts, L. L., Gray, B., & Medeiros, K. 
E. (2019). Presentation + mashup: Side 
effects in I-O psychology research and 
practice. (Alternative session) 

1:30 PM - 2:20 PM, Loc: 
Potomac 5-6

Zhang, H., & Zhou, Z. E. (2019). 
Surface acting and sabotage to 
customers: Moderating roles of  social 
exchange quality. (Poster) 

3:00 PM - 3:50 PM, Loc: Prince 
George’s Exhibit Hall D

Johnson, T. M., Stokes, S., Capman*, 
J., Lobene, E. (2019). Looking under 
the hood: Making use of  trace data. 
(Symposium)

8:00 AM, Loc: Maryland A

• Names marked with an astrik are 
Ph.D. program alumni.

• Bolded names are current students 
and faculty.
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Burrow, A. L., Agans, J. P., & Rainone, N. (in press). Exploring Purpose as a Resource for Promoting Youth Program En
 gagement. Journal of Youth Development.

Chou, V. P.*, Omansky, R.*, Scherbaum, C. A., Yusko, K. P., & Goldstein, H. W. (in press). The use of specific cognitive 
 abilities in the workplace. In D. McFarland (Ed.), General and Specific Abilities. Newcastle upon Tyne, UK: Cam
 bridge Scholars Publishing. [*: equal authorship; authors listed alphabetically]

Cummings*, A. (2018). Power, Culture, and Race: Beyond Enchroma to Understanding for Effective Organizational 
 Leadership. Retrieved from https://books.google.com/books/about/Power_Culture_and_Race.html?id=5kZM 
 DwAAQBAJ&printsec=frontcover&source=kp_read_button#v=onepage&q&f=false. 

Feitosa, J., Grossman, R., & Salazar, M. R. (2018). Debunking key assumptions about teams: The role of culture. Ameri
 can Psychologist, 73(4), 376-389.

Gisler, S., Kato, A. E., Lee, S., & Leung, D. W. (2018). One size does not fit all: Gender inequity in STEM varies between 
 subfields. Industrial and Organizational Psychology: Perspectives on Science and Practice, 11(2), 314-318. 
 [equal authorship, authors listed alphabetically]

Gisler, S., Omansky, R., Alenick, P. R., Tumminia, A. M., Eatough, E. M., & Johnson, R. C.  (2018). Work‐life conflict and 
 employee health: A review. Journal of Applied Biobehavioral Research, 23(4).

Gonzalez, M. F., & Aiello, J. R. (in press). More Than Meets the Ear: Investigating How Music Affects Cognitive Task Per
 formance. Journal of Experimental Psychology: Applied.

Gonzalez, M. F., Capman*, J. F., Martin, N. R., McClure Johnson, T., Theys, E. R., Boyce, A. S. (accepted). Personality and 
 the ADA: Ameliorating fairness concerns and maintaining utility. Industrial and Organizational Psychology: Per
 spectives on Science and Practice.

Grossman, R., & Feitosa, J. (2018). Team trust: Modeling dynamic, multilevel, an reciprocal influences. Human Re
 source Management Review, 28(4), 395-410.

Herbert, M. S., Leung, D. W., Pittman, J. O. E., Floto, E., & Afari, N. (2018). Race/ethnicity, psychological resilience, and 
 social support among OEF/OIF combat veterans. Psychiatry Research, 265, 265-270.

Larson, E., Yusko, K., Goldstein, H., Scherbaum, C., Aiken, J., and Oliver, L. (2018). Modernizing Intelligence in the 
 Workplace: Recent Developments in Theory and Measurement of Intelligence at Work. In V. Zeigler and T. 
 Shackelford (Eds.), The Sage Handbook of Personality and Individual Differences: Applications of Personality 
 and Individual Differences (pg. 568-587). Thousand Oaks, CA: Sage Publications.

Leung, D. W. & Rainone, N. (2018). Where are the women of color in I-O psychology? Industrial and Organizational 
 Psychology: Perspectives on Science and Practice, 11(3), 433-439. [equal authorship, authors listed alphabeti  
 cally]

Liu, W., Zhou, Z. E., & Che, X. X. (2018). Effect of workplace incivility on OCB through burnout: The moderating role of 
 affective commitment. Journal of Business and Psychology.

Lyness, K. S., & Grotto, A. R. (2018). Women and leadership in the United States: Are we closing the gender gap? 
 Annual Review of Organizational Psychology and Organizational Behavior, 5, 227-265. doi:10.1146/an
 nurev-orgpsych-032117-104739
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Medeiros, K. E., Steele, L. M., Watts, L. L., & Mumford, M. D. (in press). Timing is everything: Examining the role of con
 straints throughout the creative process. Psychology of Aesthetics, Creativity, and the Arts. DOI: 10.1037/ 
 aca0000148

Minei, E., Eatough, E., & Cohen-Charash, Y. (2018). Discursive leadership: Managing illegitimate work tasks through 
 explanation and acknowledgment provision. Management Communication Quarterly, 32, 374-397.

Rainone, N., Oodal, R., & Niederdeppe, J. (2018). The (surprising) impact of televised antidepressant direct-to-con
 sumer advertising on the stigmatization of mental illness. Community Mental Health Journal, 54, 267-275.

Oliveira, J. M., Pascucci, T., Fortin, M. (2018). A comprehensive approach to empowering victims and understanding 
 perpetrators. Industrial and Organizational Psychology: Perspectives on Science and Practice, 11(1), 129-134.

Patel, K.R., Silva, R.A., & Dahling, J.J. (2019). Leveraging feedback orientation in the workplace: Directions for research 
 and practice. In L. Steelman & J. Williams (Eds.), Feedback in the workplace: Bringing research and practice to
 gether (pp. XX-XX). New York: Springer.

Saari, L., & Scherbaum, C. (in press). Data Privacy and Ethical Considerations with Employee Surveys and Emerging 
 Technologies. In B. Macey & A. Fink’s (Eds.) Employee Surveying: Current Practices. Washington D.C.: American 
 Psychological Association.

Scherbaum, C., Dickson, M., Larson, E., Bellenger, B., Yusko, K., & Goldstein, H. (2018). Creating Test Score Bands for 
 Assessments Involving Ratings using a Generalizability Theory Approach to Reliability Estimation. Personnel 
 and Assessment Decisions, 4(1), 1 – 8.

Scherbaum, C.A., & Pesner, E. (in press). Power Analysis for Multilevel Research. In S. Humphrey & J. LeBreton’s (Eds). 
 The Handbook for Multilevel Theory, Measurement, and Analysis. Washington, D.C.: American Psychological 
 Association.

Sommer, K.L., Williams, K.D., & Leone, J. (in press). Ostracism and motivation in groups. To appear in S. J. Karau (Ed), 
 Social Loafing and Group Motivation. Cambridge,MA: Elsevier/Academic Press

Steele, L. M., Hardy, J. H., Day, E. A., Watts, L. L., & Mumford, M. D. (in press). Navigating creative paradoxes: Explora
 tion and exploitation effort drive novelty and usefulness. Psychology of Aesthetics, Creativity, and the Arts.

Turner, M. R., Watts, L. L., Steele, L. M., Mulhearn, T. J., Torrence, B. S., Todd, E. M., Mumford, M. D., & Connelly, S. 
 (2018). How did you like this course? The advantages and limitations of reaction criteria in ethics education. Eth
 ics & Behavior, 28, 483-496.

Wald, D. R., Gray, B., & Eatough, E. M. (2018). Surveys and Web Research. In Occhipinti, S. & Brough, P. Advanced Re
 search Methods for Applied Psychology: Design, Analysis and Reporting. New York, NY: Routledge.

Watts, L. L., & Barker, P. (in press). Meeting Galileo: Testing the effectiveness of an immersive video game to teach 
 history and philosophy of science to undergraduates. Transversal: International Journal for the Historiography 
 of Science.

Watts, L. L., Ness, A. M., Steele, L. M., & Mumford, M. D. (2018). Learning from stories of leadership: How reading short 
 stories about personalized and socialized politicians impacts performance on an ethical decision-making 
 simulation. The Leadership Quarterly, 29, 276-294.
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Watts, L. L., Patel, K. R., Rothstein, E. G., & Natale, A. N. (in press). How do leaders plan for firm innovation? Strategic 
 planning processes and constraints. In M. D. Mumford (Ed.) Frontier Series on Organizational Creativity and 
 Innovation. Taylor & Francis.

Watts, L. L., Rothstein, E. G., & Patel, K. R. (in press). Multiple pathways to studying outstanding leadership: It’s time 
 to expand the methodological toolbox. In S. Hunter and J. Lovelace (Eds.) Charismatic, ideological, and prag
 matic leadership. Taylor & Francis.

Watts, L. L., Steele, L. M., Medeiros, K. E., & Mumford, M. D. (in press). Minding the gap between generation and imple
 mentation: Effects of idea source, goals, and climate on selecting and refining creative ideas. Psychology of 
 Aesthetics, Creativity, and the Arts. DOI: 10.1037/aca0000157

 Watts, L. L., Steele, L., & Mumford, M. D. (in press). Making sense of pragmatic and charismatic leadership stories: 
 Effects on vision formation. The Leadership Quarterly.

Xie, J., Zhou, Z. E., & Gong, Y. (2018). Relationship between proactive personality and marital satisfaction: A spill
 over-crossover perspective. Personality and Individual Differences, 75-80.

Xie, J., Ma, H., Zhou, Z. E., & Tang, H. (2018). Work-related use of information and communication technologies after 
 hours (W_ICTs) and emotional exhaustion: A mediated moderation model. Computers in Human Behavior, 79, 
 94-104.

Yusko, K., Aiken, J., Goldstein, H., Scherbaum, C. & Larson, E. (in press). Solving the “Quarterback Problem”: Using 
 Psychological Assessment to Improve Selection Decisions in Professional Sports. In R. Sims’ (Ed.) Human Re
 sources Management Issues, Challenges and Trends: “Now and Around the Corner”. Information Age Publish
 ing.

Zhang, H., Shi, Y., Zhou, Z. E., Ma, H, & Tang, H. (2018). Good people do bad things: How anxiety promotes unethical 
 behavior through intuitive and automatic processing. Current Psychology, 1-9.

Zhang, H., Zhou, Z. E., Zhan, Y., Liu, C., & Zhang, L. (2018). Surface acting, emotional exhaustion, and employee sabo
 tage to customers: Moderating roles of quality of social exchanges. Frontiers in Psychology, 9, 2197.

Zhou, Z. E. (2018). Counterproductive work behavior. In Griffin. R. (Ed.), Oxford Bibliographies in Management. New 
 York: Oxford University Press.

Zhou, Z. E., Eatough, E. M., & Wald, D. R. (2018). Feeling Insulted? Examining endof-work anger as a mediator in the 
 relationship between daily illegitimate tasks and nextday CWB. Journal of Organizational Behavior, 1-11.

• Names marked with an astrik are Ph.D. program alumni.

• Bolded names are current students and faculty.
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